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ILF develops complex and technically challenging
projects with the aim of improving the quality of life
around the world.
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Strengthening Local
Expertise: How ILF Develops
the Next Generation of
Engineers in Kazakhstan

In Kazakhstan’s energy sector, long-term success depends
not only on proven reserves and advanced technology, but
above all on people - engineers who can think globally while
applying strong local expertise. At ILF Consulting Engineers
in Kazakhstan, the development of young professionals has
become a strategic priority, closely aligned with the coun-
try’s ambitions to strengthen its engineering capacity and
enhance global competitiveness.

As part of the international ILF Group, the Kazakhstan office
combines deep local knowledge with global engineering
standards, offering young engineers a clear and realistic
pathway for professional growth, international exposure, and
leadership development.

FROM UNIVERSITY TO students and creating a structured
INDUSTRY: INVESTING transition from education to profes-
IN KAZAKHSTAN’S YOUNG sional practice. . .

PROFESSIONALS As part of this commitment, ILF

Consulting Engineers sponsors
scholarships for outstanding stu-
dents from Nazarbayev University,

The development of the next
generation of engineers begins well

before young specialists join proj-
ect teams. For ILF Consulting Engi-
neers in Kazakhstan, investment
in human capital starts at the uni-
versity level, supporting talented

-

- l
=] -

i

Satbayev University, and Atyrau Oil
& Gas University, selecting top stu-
dents from each institution. This
initiative reflects ILF's long-term
approach to nurturing local engi-

Job Fair at Atyrau Oil and Gas University named after Safi Utebayev
Spmapka eaxancuii ¢ Amoipayckom ynueepcumeme nepmu u 2aza umenu Cagpu Ymebaesa

-LE

CONSULTING
ENGINEERS

neering talent and strengthening
Kazakhstan's professional capacity.
These scholarships are integrated
into a broader development model.
Scholarship recipients are invited
to join ILF as interns, where they
gain early exposure to real engi-
neering projects, international stan-
dards, and professional teamwork,
bridging the gap between academic
knowledge and industry practice.

INTERNSHIPS AS THE FIRST
STEP OF A PROFESSIONAL
CAREER

At ILF Kazakhstan, internships
are designed as the first stage of pro-
fessional growth, not a short-term
academic formality. Interns are fully
integrated into project teams, sup-
ported by experienced engineers,
and gradually entrusted with practi-
cal tasks aligned with their field of
study.

This approach allows ILF to grow
experienced engineers from interns,
ensuring continuity of knowledge
and the consistent application of
international engineering stan-
dards. Over time, many interns
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Leadership talk with Gregorio Di-Martino, Chief Services Officer, in Club of Young Engineers
Jluaaoe o audepcmee c I'pezopuo /fu Mapmuno, /fupexmopom no obcayncusanuro Kauenmos, ¢ Kiyoe mo.100o1x unxcenepos

progress into junior and senior
engineering roles, contributing to
long-term workforce stability and
expertise retention.

GROWING THROUGH

RESPONSIBILITY

AND REAL PROJECTS

From their first day at ILF
Kazakhstan, young engineers are
treated as full members of project
teams. They work on real oil and
gas and infrastructure projects, con-
tributing to tasks that meet interna-
tional quality and safety standards,
always under the guidance of expe-
rienced colleagues.

This early responsibility accel-
erates professional development,
enabling young specialists to build
technical competence, confidence,
and decision-making skills. At the
same time, they gain exposure to
global project environments, inter-
disciplinary cooperation, and inter-
national ways of working capabili-
ties essential for engineers operating
in today's energy industry.

INTERNATIONAL TRAINEE

PROGRAM: GLOBAL

EXPERIENCE FOR

EARLY-CAREER

PROFESSIONALS

The International Trainee Pro-
gram (ITP) is the ILF Group's flag-
ship development program for ear-
ly-career professionals. Through
structured international assign-
ments, training, and coaching, the
program provides young engineers

with an intensive introduction to
ILF's global project environment.

Young engineers from ILF
Kazakhstan complete international
assignments at selected ILF offic-
es, including Munich (Germany),
Ottawa (Canada), Abu Dhabi (UAE),
Ploiesti (Romania), Vienna and
Rum (Austria), Warsaw (Poland),
Thilisi (Georgia), Oslo (Norway),
and Bangkok (Thailand). These are
not symbolic exchanges, but fully
integrated placements within active
project teams. During their assign-
ments, participants gain hands-on
experience in diverse engineering
environments and are exposed to
different regulatory frameworks,
project execution models, and engi-
neering cultures-experience that
directly strengthens their profes-
sional capability upon returning to
Kazakhstan.

After completing the program,
participants return to Kazakhstan,
applying and sharing the knowl-
edge gained abroad within local
teams. In this way, the ITP sup-
ports both individual career growth
and the localization of international
expertise.

WORKING ABROAD INITIATIVE:

FLEXIBLE INTERNATIONAL

MOBILITY AT LATER CAREER

STAGES

In addition to the Internation-
al Trainee Program, ILF offers the
Working Abroad Initiative, a sep-
arate, employee-driven program
designed to support international
mobility at various career stages.

«The international assignment
strengthened my professional
development through direct
involvement in global project
work across a range of complex
engineering environments.»

Markhaba Rakhmatullina, Senior
Mechanical & Piping Engineer

«Seeing students grow from
interns into confident engineers is
one of the strongest indicators that
our development approach works.
Early exposure to real projects
makes a lasting difference.»

Nurgul Terlikbayeva, Regional HR
Manager

Full archives of all articles of Petroleum magazine for 27 years (2000-2026), texts of legislative
acts, statistics on production and processing are available at www.petroleumjournal.kz
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Scholarship recipients from Satbayev University during their visit to ILF Kazakhstan
Cmunenduamot ILF u3z Yuuséepcumema umenu Camnaeea 6o épems euzuma é ILF
Kazakhstan

The Working Abroad Initiative
is neither a trainee program nor
a job portal. Instead, it provides a
structured platform through which
employees can express interest
in working at another ILF compa-
ny worldwide, based on personal
development goals and business
needs. The initiative supports the
ONE ILF philosophy by strength-

ening cross-company collaboration,
encouraging cultural exchange, and
retaining talent within the Group.
Employees submit an Interest
Form via the Employees Portal for
participating ILF companies. Local
HR teams coordinate the process,
while managers evaluate opportuni-
ties based on project requirements
and organizational needs. To ensure

meaningful placements, the initiative
is intended for employees with a gen-
uine interest in international experi-
ence and long-term contribution.

By offering flexible mobility
beyond formal trainee programs, the
Working Abroad Initiative allows
experienced professionals to broaden
their expertise, gain international
exposure, and return with insights
that strengthen teams in Kazakhstan.

CLUB OF YOUNG ENGINEERS:

BUILDING A GLOBAL

PROFESSIONAL COMMUNITY

Professional development at
ILF extends beyond formal train-
ing programs. The Club of Young
Engineers (CYE) plays an important
role in connecting young employees
across countries, disciplines, and
generations of experience.

In Kazakhstan, the CYE serves as
a dynamic platform for professional
and personal exchange. Informal
networking is complemented by
leadership talks with experienced
professionals, enabling young engi-
neers to learn directly from senior
colleagues. Visits to other ILF offices
worldwide, including Meet & Greet
sessions and technical excursions to
industrial facilities, provide oppor-
tunities to exchange experience
with peers and gain practical insight
into different project environments.
International CYE activities further
reinforce the ONE ILF spirit and a
shared passion for engineering and
continuous development.

Team-building activities - such as
sports events, running marathons,
and mountain hikes - strengthen
collaboration and foster a strong
sense of community beyond the
workplace.

LEARNING

FOR THE LONG TERM

All development initiatives are
supported by the ILF Academy,
which offers a wide range of train-
ing programs for employees at every
career stage. With a strong focus
on virtual learning, the Academy
enables global participation while
supporting sustainability goals.

Training goes beyond technical
topics to include leadership, com-
munication, intercultural skills, and
resilience - competencies increasing-
ly important for engineers working in
international project environments.

In a rapidly changing industry,
this balance of local strength and
global opportunity equips the next
generation of engineers with the
skills, confidence, and professional-
ism required to shape the future of
Kazakhstan's energy sector. u

Anastassiya Rueckert,
Senior Marketing Specialist
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YKpenneHue nokaabHoOU
3KcnepTu3bl: Kak ILF
pa3BUBaeT HOBOE
NMOKO/IeHUe UHXXEeHepPOoB
B Ka3axcTaHe

B sHepreTMyeckom cekTope KazaxcTaHa A40NroCPOYHbIN yenex
3aBUCUT HE TOJIbKO OT NOATBEPKAEHHbIX 3aNacoB 1 NepeaoBbIX
TEXHOMOMMIW, HO Mpexae BCEero OT J0AEN — WHKEHEPOB,
CMOCOBHbLIX MbICIUTb IN06abHO U OAHOBPEMEHHO NPUMEHSATb
rNMyboKylo noKanbHyto 3aKkcneptudy. B ILF Consulting Engi-
neers B KaszaxctaHe pa3BUTME MONOAbIX CMELMaNUCTOB CTano
CTpaTerMyecKmnm NPUOPUTETOM, TECHO CBA3aHHbIM C 3aa4amu
CTpaHbl NO YKPEMIEHUIO MHKEHEPHOIO NOTEHLMANA U NOBbI-
LUEHUIO N106a/IbHOM KOHKYPEHTOCMOCOBHOCTMH.

Byayuun yacTbio MeXayHapoaHou rpynnbl ILF, Ka3daxcTaHCKUK
odUC coyeTaeT rNyboKoe 3HaHWMe MECTHOM cneunduUuKn
C MEeXAYHapOAHbIMU WMHXKEHEPHbIMK CTaHdapTamu, npeana-
rasg MosioAbiM WHMEHepam YETKUMU WU peasiMCTUYHbI MyTb
NpodeccHoHanbHOro pocTa, MexayHapoaHoro onbita U pas-
BUTUS TMAEPCKUX KOMMETEHLIMN.

OT YHUBEPCUTETA BEUECKUM KAIlUTAA HAUMHAIOTCS Ha
K UHAYCTPUU: UHBECTULIUHN VHUBEPCUTETCKOM 3Tale — depes
B MOJ1I0AbIX CNELLUANTUCTOB MOAAEPIKKY TAAAHTAUBBIX CTYA€H-
KA3AXCTAHA TOB U CO3AQHUE CTPYKTYPUPOBAHHO-

@opMUpOBaHIe HOBOTO MOKOAe- | IO IEPeX0Aa OT 06pa30OBaHUsI K IIPO-

HUS NH>KEHEPOB HAaUWHAETCS 3aA0ATO
AO TOTO, KaK MOAOABIE CIIEIITUAANCTHI
CTQHOBSTCS 9aCTHIO IPOEKTHEIX KO-
MaHA. Ard ILF Consulting Engineers
B KazaxcTaHe MHBECTUIIUH B YEAO-

R

(peccroOHaABHON IPaKTUKE.

B pamkax pannoro nmoaxoaa ILF
Consulting Engineers npepocTas-
ASIET CTUIIEHAUY BEIAQIOIIUMCS CTY-
peHTaM Hazap6aeB YHUBEPCHUTETA,

Thermal Turbomachinery Group, Vienna, Austria
Ipynna no menaoevim mypoomamunam, Bena, Ascmpus

_LH

CONSULTING
ENGINEERS

KazaxcKoro HallMOHaABHOTO UCCAe-
AOBATEABCKOTO TEXHUYECKOTO YHU-
BepcureTra umMmenu K. U. Carnaesa
U1 ATBIPayCKOTr'O YHUBepCHUTeTa Hed-
TH 1 Ta3a, OTOUpasi Ay4IInX IpeACcTa-
BUTEAEU Ka’KAOTr0 yueOHOTO 3aBe-
AeHUs. OTa UHUIIMATHBa OTPa’kaeT
AOATOCPOUYHYIO cTpareruto ILF mmo
Pa3BUTHIO AOKAABHOT'O HHKEeHEePHO-
To IOTeHIIHaAa U YKPEIIASHHIO TPOo-
deccuonaAbHOM 6a3bl B KazaxcTaHe.

CruneHAMaAbHAS MIpoTrpaM-
Ma SIBASIeTCSI 4aCThIO OOAee HINPO-
KOU MopeAHd pa3BuTusd. [Toayuare-
AU CTUIIEHAMU IPUTAANIAIOTCS Ha
cTaXupoBKu B ILF, rae oHU mIOAy-
YalOT PAHHUM AOCTYI K PeaAbHBIM
UH>XeHePHBIM IPOeKTaM, MeXAY-
HapOAHBEIM CTaHAApTaM M paboTe
B IpodeCcCuOHAaABHBIX KOMaHAAX,
4YTO MO3BOASIET COKPATUTH PAa3pPHIB
MeJKAY aKapeMUUYeCKMMU 3HaHUSIMU
U TpeOOBAHUAMU OTPACAU.

CTAXKUPOBKHU KAK ﬂEPBbII‘i

3TAN NPO®ECCUOHAJIbHOU

KAPBEPbI

B ILF Kazakhstan cTta>xupoBKu
paccMaTpUBAIOTCS KakK IIePBLIN 3Tall
IpoeCCUOHAABHOTO POCTa, a He KaK
dopMarbHOE aKaAEeMHUYECKOe Tpe-

TTonHbIit apxMB Beex crareli )KypHasa Petroleum 3a 27 et (2000-2026), TeKCThI 3aKOHOAATETBHBIX AKTOB, CTATMCTUKA 110 35
no6bide 1 mepepaboTKe — Ha caitte www.petroleumjournal.kz
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«Mes>kAyHapoAHOe HallpaBA€HHe Ha
paboTy CyIeCTBEHHO PaCIINPHUAO
MO¥1 TPO(PeCCHOHAABHBII OMBIT

¥ AaA0 BO3MOJKHOCTH y4aCTBOBATh
B TAOGAABHBIX MHKEHEPHBIX
poeKTax».

Mapxaba PaxmamyaiuHa,
Cmapwull uHXeHep No
MeXaHUu4YecKuM u mpybonpoBOgHbLIM
yacmam

«HabA0AaTh, KAK CTYAEHTBI
BBIPACTaloT M3 CTaKEPOB

B YBEPEHHbBIX HH)KEHEPOB — OANH
M3 CaMbIX HarASAHBIX TIOKa3aTeAern
TOTO, YTO HAII IIOAXOA K Pa3BUTHIO
pab6oTtaet. PanHee yuacTue

B pPeaAbHBIX MPOEKTaX OKa3bIBaeT
AOATOCPOYHBIH 3PP eKT».

Hypryab Tepaukbaesa,
PeruonaAbHbIU pyKOBOGUMEADL
KagpoBoOU CAyXObl

6oBaHue. CTa>kEpPbLI HOAHOCTHIO NH-
TEerpupyIOTCS B IPOEKTHBIE KOMaH-
ABI, pabOTalOT IOA PYKOBOACTBOM
OMBITHBIX WHXKEHEPOB U TTOCTEINeH-
HO MOAYYaIOT IPAKTUYeCKUe 3aAa-
YU B COOTBETCTBUU CO CBOEH CIIeru-
aAm3aImen.

Taxkoi mopxop mmo3BoasieT ILF BeI-
pamuBaTh ONBITHLIX MH)KEeHEPOB
BHYTPHU KOMIIAHHUH, OOecIeunBast
NIPEeeMCTBEHHOCTb 3HAHUY U ITIOCAE-
AOBaTeAbHOe IPUMeHeHUe MeXXKAY-
HApPOAHBIX WH)KEHEePHBIX CTaHAAP-
TOB. CO BpeMeHeM MHOT'H€e CTaKEPhL
IePeXOoAST Ha MO3UIUU MAAAIINX
U CTaplINX MHKeHepoB, cIIocob-
CTBYS YCTOMYUBOCTU KAAPOBOTO CO-
CTaBa U COXPaHEeHMIO KCIIEePTU3HL.

PA3BUTHUE YEPE3

OTBETCTBEHHOCTb U YYACTUE

B PEAJIbHBIX MPOEKTAX

C mepBoro AHsa paboTsl B ILF
Kazakhstan monropble HH>)KeHEpPHI
paccMaTpUBaIOTCS KaK MOAHOIEeH-
Hble YYaCTHUKU IPOEKTHBIX KOMaHA,.
OHU 3aAeWCTBOBAHEL B peaAbHBIX
IIpoeKTaxX B He(TerazoBou orpac-
AM U B 06AACTU MHPPACTPYKTYPHI,
BEITIOAHSISI 3aA@9HM B COOTBETCTBUU
C Me>XAYHapOAHBIMH TPeOOBaHUSA-
MU K KQ4eCTBY U 6e30I1aCHOCTHA —
TIOA ITIOCTOSTHHBEIM HaCTaBHUYECTBOM
OIBITHBIX KOAAET.

PaHHSS OTBETCTBEHHOCTH YCKOPSI-
eT mpodeccruoHaAbHOE pa3BUTHE, TI0-
3BOASISI MOAOABIM CIIEIIIAANCTaM pas-
BUBATh TeXHUYECKUE KOMIIETEHITUH,
YBEPEHHOCTD 1 HABLIKU IPUHATHS pe-
meHnY. OAHOBPEMEeHHO OHU IIOAyYa-
IOT OIIBIT PAOOTHI B MeKAYHapOAHOU
TIPOEKTHOU Cpeae, MESKAUCITUIIAMHAP-
HOT'O B3aMMOAEHCTBUS U IPUMEHEHMST
TAOOaABHBIX IOAXOAOB — HABBIKOB,
KPUTUUYECKU Ba’KHBIX AASI UHIKEHe-
POB COBPEMEHHOM 3HEPreTUKMU.

INTERNATIONAL TRAINEE
PROGRAM: INMOBAJIbHbIX

OnbIT AN CNELMUANIUCTOB
HA PAHHEM 3TANE KAPbLEPbDI
International Trainee Program
(ITP) — drarmaHCcKas nporpamma
I'pynnst ILF no pa3suTuio cnenua-
AMCTOB Ha PAaHHEM 3Talle Kapbepshl.
Braropaps CTPYKTypPUPOBAHHBIM
Me>KAYHapOAHBIM HallpaBAEHUAM Ha
paboTy, 00y4eHUIO U KOYUHUHTY, IIPO-
rpaMMa A@ET MOAOABIM UHKeHepaM
UHTEeHCUBHOEe IOTPy>KeHue B TAO-
OaAbHYIO IpOoeKTHYIO cpepy ILF.
Monaopble nHXeHephsl u3 ILF
Kazakhstan npoxopsT MeXAyHa-
poAHBIe HallpaBAeHUs Ha paboTy
B pspe oucos ILF, Bkarouas M1oH-
xeH ('epmanus), OrraBy (KaHaaa),
Aby-Aabu (OAJ), IThoemtu (PyMeI-
Hud), Berny u Pym (ABcTpus), Bapma-
By (IToabmia), Touaucu (I'pysus), Oc-
Ao (Hopeerust) u baurkok (Tauaanp).
910 He (popMarbHBIE OOMEHBI, @ TIOA-
HOIleHHasa paboTa B AeHCTBYIOIIUX
NIPOEeKTHHIX KOMaHAax. B xope pa-
00THI B Apyrux oducax ILF yyacTHU-
KU MIOAYYaIOT IPAKTUYECKUU OIBIT
B PA3AUYHBIX NH)KEHEPHBIX CpeAax,
3HAKOMSITCS C Pa3HBIMU PETYASITOP-
HBIMU TPeOOBAHUSIMHU, MOAEASIMU
peaAu3aluy IPOeKTOB U NHXKeHep-
HBIMU KYABTYpPaMHU — OIBITOM, KO-
TOPBIM HANPAMYIO YCHAUBaeT UX
npogeccroHaAbHBIE KOMIETEHIIUN
IIoCAe BO3BpallleHud B KazaxcraH.
[Tocae 3aBepleHNUa IPOrpaMMBbl
Y4YaCTHUKH BOo3BpaarTcsa B Ka-
3aXCTaH, IPUMEeHss U NlepepaBas
NIOAyYeHHBIEe 3HAHUS B AOKAABHEBIX
KoMaHAax. Takum o6pasomM, TP cro-
CcOOCTBYeT KaK UHAUBUAYAABHOMY
KapbepHOMY POCTY, TaK 1 AOKaAU3a-
UK MeXAYHApPOAHOM! 5KCIIEPTU3HL.
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Site Visit to the Pump Station Facility, Dubai, UAE
Texnuueckuii euzum na nacoctyro cmanuuio, Jlyoaii, OA9D

WORKING ABROAD INITIATIVE:
FTMBKAAl MEXQYHAPOAHASA
MOBHWJ/IbHOCTb HA BOJIEE
NO3AHUX ATANAX KAPBLEPbDI
ITomuMmo International Trainee
Program, B ILF aeiicTByeT Working
Abroad Initiative — oTaAeAbHaST, THU-
nuupyemasi COTpyAHUKaAMU IPO-
rpaMMa, HallpaBA€HHAs Ha MOAAEPK-
Ky MeKAYHaApOAHOM MOOUABHOCTU
Ha Pa3AMYHBIX 3TAallaX KapbepHI.
Working Abroad Initiative He aB-
AsleTCd HU CTa>XEéPCKOU IporpaM-
MOM, HU IIOPTAAOM BaKaHCHUU. ITO
CTPYKTyYpPUPOBaHHAS IAATPOPMA,
TO3BOASIONIAsT COTPYAHMKAM BEI-
pa’kaTb UHTepec K paboTe B APY-
rux komnaHuax ILF o Bcemy Mupy,
HCXOAS U3 LleAel TPoeCcCUOHAAD-
HOTO pa3BUTHUA U IOTpebHOCTeU
OusHeca. MIlHUIIMAaTHUBa OTpa’kaeT
durocoduto ONE ILF, yrkpenassa
COTPYAHUYECTBO MeXAy oduca-
MU, CTUMYAUPYS MEeXKYABTYPHBINU
obOMeH U obecmeuymBas coxpaHe-
HUe KAIOUeBBIX KOMIIeTEeHIIUM BHY-
Tpu I'pynnel. COTpypAHHKH IIOAQ-
10T Interest Form uyepe3 Employees
Portal aArst yuyacTByMOIIUX KOMIIa-
uuii ILF. AokaarbHBIe HR-KOMaHABI
KOOPAMHUPYIOT IPOIecc, a pyKoBO-
AUTEAH OLIEHUBAIOT BO3MOKHOCTH
C YU4€TOM IPOEKTHBIX U OpraHU3a-
UOHHBIX NOTpeOHOCTEN. AAd 00e-
CIleueHMs COAePKaTeAbHBIX Ha3Ha-
YeHHMU IporpaMMa OPUEHTHPOBAHA
Ha COTPYAHUKOB C OCO3HAHHBIM UH-
TepecoM K Me>KAYHApPOAHOMY OIIBITY
U AOATOCPOYHOMY BKAQAY.
Baaroapapsa rubkoit MOOUABHOCTHU
3a npeperaMu (OpMaABHBIX IIPO-
rpamy, Working Abroad Initiative
TO3BOASIET ONBITHLIM CIEIUaAU-

CTaM paclupAaTb IpodeCCuOHANAD-
HbI€ TOPU30HTHI, IIOAYYATh MEKAY-
HapOAHBIM ONBIT U BO3BPAllaThCs
C IPaKTUYECKUMU 3HAHUSIMHY, YCUAU-
BaIOIIMMU KOMaHARI B KazaxcraHe.

CLUB OF YOUNG

ENGINEERS: ®OPMUPOBAHUE

FNMOBAJIbHOIO

NPO®ECCUOHAJIBHOIO

COOBLIECTBA

ITpodeccuonarbHOE pa3BUTHE
B ILF He orpaHuYuBaeTca GopMarb-
HBIMU IporpamMmmamu. Club of Young
Engineers (CYE) urpaet BaxHYyIO
POAB B O0'bEAMHEHUH MOAOABIX CO-
TPYAHUKOB U3 PA3HBIX CTPaH, AUC-
LIUIAMH U 1pOdEeCCUOHAABHBIX I10-
KOAEHUMU.

B Kazaxcrane CYE BbICcTynaeT Au-
HaMUYHOU IAAT(HOPMOM AAS TTpOdec-
CHOHAABHOTO U AMYHOTro o6MeHa. He-
dopMarbHOe 0OIIIeHNe AOIIOAHSIETCS
AMAEPCKHUMH BCTPEYaMU C OIBITHBI-
MU CIeI[MaAUCTaMU, TO3BOASIONIU-
MU MOAOABIM MHKeHepaM HalIPSIMYTO
YYHUTBCS Y CTApIINX KOAAET. YUacTue
B MEPOIPHUATUAX, OPTAHU3YEMBIX
B 3apy0OexxHBIX oducax ILF, B Tom
uncAe ceccussx Meet & Greet u Tex-
HUYECKHUX SKCKYPCHUIX Ha ITPOMBIIII-
AE€HHBIE OOBEKTHI, pacIIupsieT BO3-
MO>XHOCTH AAS IPO(PECCUOHAABHOTO
oOMeHa M IPaKTUUEeCKOr0o 03HAKOM-
A€HUS C Pa3AUYHBIMU IPOEKTHBIMU
YCAOBUSIMHU. MeKAyHapOAHEIE MepOo-
npusaTtus CYE AOIOAHUTEABHO YKpe-
nasioT Ayx ONE ILF u o6uryto npu-
BEPIKEHHOCTb UH)XEHEPHOMY AEAy
Y HENIPEPLIBHOMY Pa3BUTHIO.

KomarpOOOpa3ypomue akKTUB-
HOCTH, TaKHe KaK CIOPTUBHEIE Me-
poOIpUATHSA, yUuacTUe B MapadoHax

U TOPHBIX IIOXO0AAX, YCUAMBAIOT B3a-
UMOAENCTBHE U (POPMUPYIOT YCTOM-
yuBOe NpodeccruoHaAbHOE CO00-
1IeCTBO 3a IpeAeraMu pabouero
KOHTEKCTa.

OBYYEHME C JONIFOCPOYHON

NEPCNEKTHBOH

Bce mHUIIMATHUBEL 10 Pa3BUTHUIO
nepcoHaAa nopaep>xmusatorcsa ILF
Academy, mpeaaaralollei IUPOKUN
CIIEKTP OOy4YaroIUX NPOrpaMM AAS
COTPYAHUKOB Ha BCEX 3TallaX Kapbe-
pPEL. AKIIeHT Ha BUPTYaAbHBIX (DOP-
MaTax o6yueHUs: 06eCIIeYnBaeT IAo-
0aAbHOE ydacTHe U COOTBETCTBYeT
IeAsIM YCTOMYMBOTO Pa3BUTHUS.

OO0yyeHMe BEIXOAUT 3@ PAMKU TeX-
HUYECKUX TEeM U BKAIOYAET Pa3BUTHE
AMAEPCKHUX HaBBIKOB, KOMMYHHKa-
IIUY, MEJKKYABTYPHON KOMIIETEHT-
HOCTH U yCTOIﬁ‘IHBOCTH — Ka4vecCTB,
BCE 60oAee BOCTPeOOBaHHBIX AASI UH-
>KeHepOoB, paboTaronux B MeXXKAyHa-
POAHOM IPOEKTHOU Cpeae.

B ycAOBUSIX CTPEMUTEABHO MEHSI-
I0Iefics OTPacAM UMEHHO 3TOT 6a-
AQHC AOKAABHOU 3KCIIePTU3LL U TAO-
GaABHBIX BO3MOKHOCTEH ITI03BOASET
HOBOMY ITOKOAEHUIO UHKEHEPOB 00-
AaAQTh HaBBIKAMY, YBEPEHHOCTBIO
U IpoeCcCHOHAAU3MOM, HEOOXOAU-
MBIMU AAS POPMHUPOBAHUS OyAylIe-
T'o 3HEpPreTHYeCcKoro cekropa Kazax-
CTaHa. (]

Anacmacus Pokepm,
cmapwul cneyuaAucm
NO MAPKeMuHry

TTonHbIit apxMB Beex crareli )KypHasa Petroleum 3a 27 et (2000-2026), TeKCThI 3aKOHOAATETBHBIX AKTOB, CTATMCTUKA 110 37
no6bide 1 mepepaboTKe — Ha caitte www.petroleumjournal.kz
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ILF IS A LEADING INTERNATIONAL ENGINEERING AND CONSULTING GROUP
THAT SUPPORTS ITS CLIENTS TO SHAPE, DESIGN AND DELIVER COMPLEX ENERGY,

INDUSTRIAL AND INFRASTRUCTURE PROJECTS

With more than 3,700 highly qualified employees in 45+ offices across six continents,
the companies of the ILF Group have a strong regional presence. This local presence
enables ILF to have a close collaboration with clients and project partners wherever
projects are delivered.

At the same time, close cooperation within the network enables ILF to draw international
experts and shared, proved processes and tools.

As a privately owned and fully independent company, without affiliations to manufacturers,
suppliers, or financing institutions, ILF recommends solutions solely in the client’s interest.

ILF’s working principles are:

= Analyze clients’ needs and deliver the corresponding consulting and engineering services
= Adopt a holistic approach to developing and optimizing sustainable project solutions

= Deliver high-quality, tried and tested, yet innovative solutions

= Engage closely with clients and project parties on site

= Integrate all stakeholders, applying ILF’s international experience and local knowledge while

upholding independence to provide creative and bespoke project solutions

ILF is committed to achieving the highest level of client satisfaction and to maintaining long-

term partnerships with its clients.

ILF build long-term partnerships by combining local presence with global expertise
to deliver safe, high-quality and sustainable outcomes for our clients.
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ILF — BEAYLLIAS MEXAYHAPOAHASA WHXXWHUPWUHIOBASl U KOHCANITUHTOBAf
FPYNNA, KOTOPASl NOMOTAET CBOUM KJIMEHTAM ®OPMUPOBATD,
MPOEKTUPOBATb U PEA/TN30BbIBATb C/TOXHDIE 3HEPTETUYECKMUE,
NMPOMbILUNEHHBIE U UHHOPACTPYKTYPHbBIE NNPOEKTbI

i =.

. i sl
=

mes 6onee 3700 BbicokoKBanNMLMPOBAHHDIX COTPYAHUKOB B Gonee yem 45 ochucax
Ha WeCTH KOHTUHEHTaX, KomnaHuy ILF Group npoyHo yTBEPAUANCH B Pa3NIMUHbIX PETUOHAX.
MecTHoe npucytcraie no3sonser ILF TecHo coTpyAHUYATb C KAMEHTaMM U NapTHEPAMU No
NpoeKTaM He3aBUCUMO OT TOTO, T Peasn3yroTCs NPOEKTbI.

0zHoBpemeHHo TecHoe B3aumopeiicTBue BHYTPH ceTw ILF 06ecneunBaet BOIMOXHOCTH
NpUBNEKaTb MEXAYHAPOLHBIX IKCNEPTOB, @ TaKXe UCN0Nb30BATH eUHbIE, NPOBEPEHHbIE
MPOLECChl U UHCTPYMEHTbI.

bynyun 4acTHOM M MOMHOCTBIO HE3ABUCUMON KOMMNAHWEN, He CBA3aHHOI C MPON3BOAUTENSMY,
MOCTABLLUKAMU UK (DUHAHCOBLIMU MHCTUTYTaMK, ILF pekomMeHyeT peLeHns nckn4uTenbHo
B MHTEpPeCaXx KueHTa.

MpuHuunb padotbl ILF:

= AHa/M31pPOBaTh NOTPEOHOCTH KANEHTOB M NPEAOCTaBAATb COOTBETCTBYHOLLNE
KOHCYNbTALMOHHBIE 1 MHXEHEPHBIE YCAYTH.

= [IDUMEHSTb KOMIEKCHbIA MOAX0A K Pa3paboTKe i ONTUMM3ALMM YCTONYMBBIX MPOEKTHbIX
peLueHui.

= [Ipef0CTaBAsTb BbICOKOKAYECTBEHHbIE, ONPOOOBAHHbIE 1 POBEPEHHbIE, HO B TO XE BPeMS
NHHOBALMOHHBIE PELLEHNS.

= TeCHO B3aUMOZEACTBOBATH C K/IMEHTAMY U Y4ACTHUKAMMU NPOEKTA HENOCPEACTBEHHO Ha
naoLagke.

= 00beMHATb BCE 3alHTEPECOBAHHbIE CTOPOHbI, MCMO/b3YS MEXAYHAPOLHBIA OMbIT
¥ NOHMMaHWe MECTHbIX YCI0BHWI, B TO XE BPEMS COXPaHss HE3aBUCUMOCTb U 00ecneynBas
TBOPYECKME M MHAMBUYaNbHbIE TPOEKTHbIE PELLIEHNS.

ILF ctpemuTcs 06ecneyntb MakCUMasbHYH YL0BETBOPEHHOCTL KJNEHTOB U MOLAEPXUBATH
LONTOCPOYHbIE NAPTHEPCKNE OTHOLIEHNS.

ILF cTpouT 0AT0CpOYHbIe MAPTHEPCTBA, COYETas MECTHOE MPUCYTCTBUE U TN00ANbHYI0
KCNepTu3y, utobl 06ecneynBaTh Ge30NacHbIe, BbICOKOKAUECTBEHHbIE U YCTOAYMBbIE
Pe3ynbTaThl A8 CBOUX KNMEHTOB.

Full archives of all articles of Petroleum magazine for 27 years (2000-2026), texts of legislative 39
acts, statistics on production and processing are available at www.petroleumjournal.kz
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